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2011-2012 Labor Studies On-line Credit Courses

Fall 2011
September 19 – December 5, 2011

Private Sector Labor Law 3.0 credits (LS254)                                         
Instructor:  William Grande, Esq.

This course surveys the major areas of the law as it applies to workers and unions in the private sector. It focuses on the right to organize and the ground rules for collective bargaining and strikes. Students will concentrate on major provisions of the National Labor Relations Act, examining how the NLRB and the Federal Courts have interpreted the national labor laws.
Conflict Resolution 3.0 credits (LS256)                                                    
Instructor:  Susan Woods

Within any work environment conflict is sure to exist.  Union activists are uniquely positioned to intercede when disputes arise, but it doesn’t help the situation if you wade in without understanding conflict and conflict-management techniques.  Participants in this course will learn to identify causes of conflict, the role of power, effective intervention strategies, and appropriate follow-up measures.

Winter 2012
January 9 - March 19, 2012

Public Sector Labor Relations  3.0 credits  (LS238)                                
Instructor:  Jack Moody

This course is designed to acquaint labor relations professionals, union members, union stewards and officers with a basic understanding of public sector labor relations.  Upon completion of the course students will understand the legal rights and obligations of public sector employers, employees and employee organizations; the public sector collective bargaining process including the role of politics, economic and non-economic issues, and the administration of contractual grievance processes; and issues relating to contemporary public sector labor relations. A multi state/locality approach will be utilized.

Labor History  3.0 credits  (LS255)                                                          
Instructor:  Alex Blair

Labor History can be understood from the perspectives of both trade union history and the social, cultural, and political life of workers.  To gain insights into labor’s past, it is useful to explore not only union organizing, collective bargaining, and labor legislation, but also what workers think, how they work and live, and the impact of workers on the larger society.  This course will use both of these approaches in order to examine the major themes in American labor history from the 19th century to the present day.

Spring 2012
April 2 - June 11, 2012

Collective Bargaining  3.0 credits  (LS200)                                              
Instructor:  Pat Domaratz

This course examines the principles of contract bargaining including bargaining environments and structures as well as standards used in negotiations. Students will learn to prepare bargaining demands, cost economic items, draft non-economic language, negotiate economic and non-economic issues, and resolve a bargaining impasse. Discussion will consider the impact of bargaining outcomes on workers, unions, employers, and the public.

Values and Ethics in the Union 3.0 credits  (LS116)                               
Instructor:  Arthur Matthews

Ethical conflicts and dilemmas inevitably arise in the process of providing leadership.  The causes of ethical conflicts within unions and in the larger labor movement will be explored in this course through readings about democracy, ethical theory, union history and structure, and organizational values.  Using case studies, group debates, and class discussions, students will examine the opportunities and dilemmas facing unions as they undergo internal change and revitalization.  Different approaches to ethical decision-making will be evaluated to identify the values that guide students' own union work and to develop and practice new processes of working through conflicts.

Each class is $595.00

To register for any of these courses:  http://www.ilr.cornell.edu/laborPrograms/leadership/laborStudies/online/index.html  or contact Alice Torres at (585) 262-4440 or by e-mail at amb27@cornell.edu

Adjunct faculty are proud members of the Cornell Adjunct Faculty Alliance, NYSUT, AFT, AFL-CIO.

Courses and credits earned in Extension Division programs are not automatically accepted as transfer credits or as a basis of admission to the resident Cornell-ILR programs in Ithaca.  Student applications and course transfers are evaluated by the ILR School on an individual basis.
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